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GSETA Virtual Conference Schedule
October 18, 2022
9:00 am: Day 1 Introductions
9:10 am: Keynote Address
10:00 am: Presentation Session 1
(choose one of three concurrent workshops)
11:15 am: Presentation Session 2 (one workshop)
12:15 pm: Lunch Break
1:15 pm: Presentation Session 3
(choose one of three concurrent presentations)
2:30 pm: Presentation Session 4 (one workshop)
3:30 pm: Presentation Session 5 (one workshop)
4:30 pm: End of Day 1

October 19, 2022
9:00 am: Day 2 Introduction
9:15 am: Presentation Session 6
(choose one of three concurrent presentations)
10:15 am: Presentation Session 7
(choose one of two concurrent presentations)
11:15 am: Lunch Break
12:15 pm: Presentation Session 8
(choose one of three concurrent presentations)
1:15 pm: Presentation Session 9 (one workshop)
2:30 pm: Closing Motivation Speaker
3:30 pm: End of Day 2
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