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Navigate to the Customer Module

CUSTOMER PROVIDER EMPLOYER ADMIN

Preferences Logout =
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Search for and Open an Existing Record

CUSTOMER PROVIDER EMPLOYER STAFF ADMIN
Customer Search Customer Detail Logout &
Results: 0
—
Sl oo | R |
Qujgk_&nmﬂ General \nfo‘ Education | Job Criteria | Text Search | Geographic | Activities | Programs | List Search
Customer Quick Search
~Customer SSN Customer ID Partial SSN
SSN1 D1 CUSTOMER PROVIDER EMPLOYER STAFF
J { Last Name .
Enter or paste one or more Customer SSNs _Enter or paste one or more Customer IDs 0S0s | Customer Search SNl S
First Name Results: 46
: TR ||girthpate | ososip? Vet & Status & Seeker Name & WIOA & Rpt Indiv & AdDW/RRIYth & WT & TAA & { LX & { Other WIOA & State-Defined & |~
Validate SSN List | Validate Customer ID List —
ey NJ006045008 No Active 0S0S, ANTHEA Inactive Inactive Inactive Inactive
: NJO06045009 No Active 0Os0s, Asha Inactive Inactive Inactive Inactive
| | nJoosoogzse No Active 0808, Buck Inactive
Email —
[} | wuoosoasoza No Active 0SO0S, CARLEEN
[] | mJoosoassss No Active Osos, liana Inactive
]| woosssgzaz No Inactive 0S0S, Migration Inactive
NJ006839284 No Inactive 0508, migration2
: NJ006841924 No Inactive Osos, Patches Inactive
: NJ00T083832 No Active 0808, persistant 2
O NJOOT093826 No Active 0S0S, Persistent Update
|| | NJOOTG20648 No Active 0S0S, Sample Youth
|| | NJoO7O33818 No Active 0S0S, Sophie
L NJODE6044999 No Active Osos, Sybrina Inactive
[] | muoosazazsr No Active Osos, Test
] NJOD6785888 No Active 0S0S, Testing 6.7 Active Active Active Active
— — X — ] | nJoos714592 No Active 0508, testing v6.1.02 Inactive Inactive Inactive | Inactive
search Q Clear Ner Custom —
[1 | mioosossar No Active 0808, TOM Inactive
[7] | mooossasora No Active 0SO0S, two wdbs Active Active Active Active Active
NJ008646018 No Active 0308, Two WIBS Active Active Active Active Active
NJO05815337 No Active 0S0S, Version Inactive

Print &

Links |L Clear & New + Custom




avigate to the Customer Detail - Outcomes Tab

m PROVIDER EMPLOYER ADMIN

Customer Search

Logout &
Osos, Beta SSN: ==~=-0005 OSOS ID: NJ006045021 M M 10of1 ) W

Employment Qutcomes | Training Cutcomes | Legacy Outcomes

~Employ

~Characteristics-

*Type % Start Date ) . Training-Related
|v] ] | Participations | -
End Date ) . Employer EINID ) Non-Traditional
]| Participations | ]| Employer Lookup : -
Employer Name [ﬂred By Layoff ‘ }
] -

NAICS Title ) ) FCJL Job
I ) (acs Lookup | M

- [ i )[|oe—B

Disaster Relief
0808 Job ID External Job ID Supervisor -
] Ul Covered
Seeker Service 1D Seeker Service Name ‘ v}
] | Employment Services | -
\ J Fringe Benefits
i § -
| Manual |
| Start Date & Employer Name & | Employer EINID & NAICS &

No records found.

WIOA Eligibility |W|




Employment Outcomes Entry

m PROVIDER EMPLOYER ADMIN

Customer Search Customer Detail Logout =
Osos, Beta SSN: =*-**-0006 OSOS ID: NJ006045021 M4 M 1of1 M M
Employment Outcomes | Training Outcomes | Legacy Outcomes | “Unz scicized Employment Type Additional Field
| Regi Apprenticeshi | = 1=

Jr——— Mitary  Characieritics [ > Ur_'ls.ub5|d|zed Employment Se.lf Employed

*Type Self Employed Training-Related M|I|taw M|||tary Branch
el | (Unsubsiczed Employment [*)] ’) [ ”] Registerad Apprenticeship RAPIDS

% Start Date End Date Non-Traditional

]| Participations | ]| Participations | -

Empl EINND Hired By Layoff
. = ] | Employer Lookup : ~ | [_ |v]

Employer Name FCJL Job
[ L T
NAICS Title Work-Based Trainin|
-

State ZIP Code Disaster Relief

]
[ ]
C J D )| | )
[ ]

]

) (naics Lookup

Ul Covered
0505 JobID External Job ID Supervisor | v]
] [ ] Fringe Benefits
Seeker Service ID Seeker Service Name -

] [ Employment Services

Manual Wages

Start Date & Employer Name % Employer EIN/ID & NAICS &

tart Match IMI Activity IAI I.A. Feferrals IR
WIOA Eligibility IV.- mary |U| m




Adding the Employer Information via
Existing NextGen Employers

m PROVIDER EMPLOYER ADMIN

Customer Search Customer Detail Logout &

Osos, Beta SSN: ~-~-0005__OSOS ID: NJ006045021 M4 M 10f1 M M
Employment Qutcomes ‘ Training Outc§mes | Legacy Qutcomes Employer Data
~Employment: ~Characteristics Employar 1D FEIN SEIN

*Type Self Employed Training-Related
NJO0S0E3414 | ]

[Unsubsidized Employment | v] - - ] [ ]
Employer Name

% Start Date End Date Non-Traditional [Wa-;(air

] | Hrticipations | ] | Participations | -

Legal Mame
Employer EIN/ID Hired By Layoff
| Employer Lookup | = I [_ | '] City State 2IP Code

Employer Name FCJL .Job [ Cranbury ] New Jersey ] 08512
Wayfair M MAICS Title Create Date
NAICS Title [wu_'_] (48 I ] (07242018 ]

- - Employer 1D ¥ FEIN ¢ NRICS % Employer Name ¢ Legal Name &
City State ZIP Code Disaster Relief -

]
[ ]
[ J D )| | )
[ ]

]

] (naics Lookup

[ ODBDE s

Ul Covered O | nJooB1ETR4E [ ] Wayfair

0S50S Job ID External Job ID Supervisor | _] O | ruoos1a7ana Wayfair
] ] O [ ] Wayfair LLC

Seeker Service ID Seeker Service Name

Fringe Benefits MJODE 147118
-

] [ Employment Services

Manual Wages

Start Date & Employer Name % Employer EIN/ID NAICS &
‘Wayfair

WIDA Eligibility |W| mmary |U| Job Source & 4]

Custom




Employment Outcomes - Populated from NextGe
cusTomeR

Customer Search Customer Detail Logout =

PROVIDER EMPLOYER STAFF ADMIN

Osos, Beta SSN: =*-**-0005 OSOS ID: NJ006045021 M M 1of1 M M

Employment Qutcomes | Training Outcomes | Legacy Outcomes
~Employment: ~Characteristics
FType Self Employed Training-Related
Unsubsidized Employment - v] | v]
% Start Date End Date Non-Traditional
(017102021 ] ((Participations | ] (Participations | | | [~]
Employer EINID i Hired By Layoff
NJ00B023414 ] | Employer Lookup | ~ | ( [~]
Employer Name FCJL Job
[Wayfair ] [ | ']
NAICS Title Work-Based Trainin
[454111 ] [Electronic Shopping ] ( NAICS Lookup | [ ']
city State ZIP Code Jhoirie
-
[Cranbury ] [Nev..l.lerse}.r |v] [08512 ]
Ul Covered
0508 Job 1D External Job ID Supervigor | v]
» [ ] Fringe Benefits
Secker Service ID Seeker Service Name -
2674829 (510 Provider Semvice ] ( Employment Services |
Manual Wages
Start Date = Employer Name 2 Employer EIN/ID 2 NAICS 2
011072021 Wayfair NJO0G083414

start match |M| vity |A] I.A. Referrals |R| schedule

WIOA Eligibility |W| mmary |U| Custom



Adding the Employer Information via the Wage Tab

Customer Search

Os0s5, Beta

General Info

Employment Qutcomes | Training Outcomes | Legacy Outcomes

PROVIDER

Customer Detail

EMPLOYER

SSN: ™*-**.0005 0OSOS IO

End Date

ADMIN

Logout &

oy

] [ Fa rticipati

A

~Employment:

*Type

| Employer Lookup | ~

Quarterly Eamings

[ Unzubsidized Employment

Self Employed
[ ”)

% Start Date

End Date

Participa
] | T{ Quarterly Eamings

Employer EINID

] | Employer Lookup -

]

Character|

Training-H
[ -]

Non-Traditional

—_—

Employer Name

L |

] [ﬂ&r\risor

NAICS Title

( | (Naics Lookup
City State ZIP Code
0505 Job ID External Job ID

Seeker Service ID

Seeker Service Name

] [ Employment Services

]
]
]
]
]

Manual Wages

Hired By Layoff

FCJL Job

Work-Based Trainin
-

Dizaster Relief

-

[

Ul Covered

Fringe Benefits
M

Start Date ¢

Employer Name %

Employer

Start Match |M| Activity |A| I.A. Referrals |R|
WIOA Eligibility |W| Summary |U|

Quarterly Earnings

Year Quarter Wage Source e Source Type
(2024 IIE )
Employer EIN Employer |D Employer Name
(I | [nso0s058815 | [Pertormance Team
City State ZIP Code
[ santa Fe springs | (catifomia | [s0s70
NAICS Title
[493110 ] [General Warehousing and Storage
Year Quarter Employer EIN Employer Name Wage Source Wage Source Type
" -

O 2020 3 Performance Team

O 2020 2 Performance Team

O 2020 1 Performance Team

g




Employment Outcomes - Populated from the Wage

Employment Qutcomes | Training Outcomes | Legacy Outcomes

~Employment: ~Characteristics———
*Type Self Employed Training-Related
[Unsubsidized Employment |v] Mo |v] -
% Start Date End Date Non-Traditional

] | Participations | ] | Participations

Employer EINID Hired By Layoff

[NJ00605981 5 ] | Employer Lookup | ~ |

[
[
Employer Name
Performance Team ] [
NAICS Title Work-Based Training
[ []
[
[
[

FCJL Job

493110 ] [General Warehousing and Storage ]  NAICS Lookup |

Dizaster Relief

City State ZIP Code

Santa Fe Springs ] [California | v] [905?0 ]

Ul Covered

)

] [ Employment Services ]

Fringe Benefits

Seeker Service |D Seeker Service Name

(
[ ~
( | |

(

Manual Wages

Start Date & Employer EINAD £

Performance Team NJ0O06059815 General Warehousing and Storage

Employer Name &

WIDA Eligibility |W| Summary |U| Custom



Additional Employment Fields

Employment Qutcomes | Training Qutcomes | Legacy Outcomes

~Employment: ~Characteristice———

*Type Self Employed Training-Related

[Unsubsidized Employment | v] | v] - ‘ |
% Start Date End Date Non-Traditional

(0510112022 | ( Participations | [ ] (Perticipations | |]| | || Employment Services
Employer EIN/ID Hired By Layoff
NJ00G147118 ] [ Employer Lookup _ ~ | [ || |
e — FCJL Job Service ID Provider Name Service Name Actual Start Date Actual End Date Prog. Svc. Type
Wayfair LLC ] N Rutgers University a
MAICS Title Work-Based Trainin - Executive

[493110 ] General Warehousing and Storage ] [ NAICS Lookup [ '] B 3221746 Education at Ihe 01/01/2022 ITA-Training

Disaster Relief School of Business ., zo-

City State ZIP Code

- - Camden

Cranhury ] [@Jerse&r |v] 08512

Ul Covered

0S50S Job ID External Job 1D Supervisor [ | Y]
] [ ] ] Fringe Benefits

Seeker Service ID Seeker Service Name -

3221746 ] Project Management Professional Certific ][ Employment Services ]I

Manual Wages

IT

Start Date % Employer Name < Employer EIN/ID % NAICS <
05/01/2022 Waytair LLC B General Warehousing and Storage

WIOA Eligibility |W| mmary |U| Job Source & oa Custom -




Manual Wages

Employment Qutcomes | Training Qutcomes | Legacy Outcomes

~Employment:

*Type

[ Unsubsidized Employment

Self Employed
[ ”)

% Start Date

End Date

~Characteristics-

Training-Related
h

(05/01/2022

] [Participations] [ ] | Participations |

Non-Traditional
]

Employer EINID
MNJO0G147118

] | Employer Looku

Employer Name
Wayfair LLC

)

MNAICS Title

[493110 ] General Warehousing and Storage ] [ NAICS Lou-kup]
City State ZIP Code
[Cranbury ] Mew Jersey | v] 08512

0505 Job ID External Job 1D Supervisor

Seeker Service ID
3221746

Seeker Service Name
FProject Management Professional Certific

] [ Employment Services ]

[ Manual Wages [

Hired By Layoff

)
)

FCJL Job

Work-Based Trainin
-

Dizaster Relief

Manual Wages

Employer EINID

Employer Name

Created
TEr=T (ruoos147118 ) (WaytairiLc ][ st
| V] NAICS Title
[493110 ] [Genera\ Warehousing and Storage ] Office

*Wage Earned Date

Program Year

Fringe Benefits
h

)

] [uum [;

Number of Units

# Salary Unit Salary Per Unit

s Manual Wage Amount

art Match |M| Activity |A| I.A. Referrals |R|
WIOA Eligibility |W| mary |U| Custom

Start Date
05/01/202

Employer Name &

o N

Wayfair LLC

Notes

Employer EINID & ‘

MNJOOG147118 General Wareh

-Attachmer

‘.=:|[

)i

[{umoau] (Gom

Wage Eamned Date &

Wage Amount & ‘ Notes &

Date Modified &

Ret To srch Q Ccomment
-

No records found




Manual Wage Entry

Manual Wages x

Employer EIN/ID Employer Name Created

(NJ00G147118 | (waytair LLC | [ s

NAICS Title [ ]

[493110 ] [Geneml Warehousing and Storage J Office

#¥Wape Eamed Date Program Year Quarter [ }

(017202022 | [ Participations | (2021 JIE ] Date

#Salary Unit Salary Per Unit Number of Units [ }

(Hourly | +] (5 2000 ] (80.00 )

#Manual Wage Amount ~Modified

(5 1600 ] (calculate | staff

Notes ]
Office

| | )
Date
[ )

Attachment

[[u,,m] (Gowmead) ) (oeee)

Wage Earned Date % Wage Amount % Notes % Date Modified %
0 600

‘ add ‘ ‘ Delete |

| 0K ‘ | Cancel |




Employment Outcomes - Outcome Details

Employment Qutcomes | Training Qutcomes | Legacy Outcomes

=

~Employment:

~Characteristics-

*Type Self Employed Training-Related Employment Outcome Details
[Unsubsidized Employment | v] - -

% Start Date End Date Non-Traditional Type
(05/01/2022 | ( Participations | [ ] ( Participations | || (unsubsidized Employment

Employer EINID Hired By LaggofF Start Date End Date

05/01/2022 |
NJDOG 147118 ] | Employer Lookup | ~ | -
- *Effective Date Still Employed? Advanced to New Position

Employer Name FCJL Job [ } (Pa - |v]
Wayfair LLC ] | v] Hours Per Week Part Time Salary Salary Unit

NAICS Title Work-Based Training [ - ] | ,]
[493110 ] General Warehousing and Storage ] [ NAICS Lou-kup] M O*Net O*Net Title

city State 7IP Code L 2aster Rellef [ ) (onet]
[Cranbury ] New Jersey | v] 08512 Lilie
Ul Covered
0505 Job ID External Job 1D Supervisor | v] —Skill Gain
Type

[ ] Fringe Benefits | v]
Seeker Service |D Seeker Service Name -

3221746 FProject Management Professional Certific ] [ Employment Services] ~Contact Info

Date Name ]
Manual Wages = | ] o | ]
Start Date Employer Name & Employer EINJD % _Attachmer

o N

05/01/202 Wayfair LLC

Delete Outcome Outcome Details Print t &8
art Match |M| Activity |A| I.A. Referrals |R|

NJO06147113

ion ELigibitity W] ]| svmary 10

General Ware|

Show Audit ¢

Ret To srch

Ci

Q
m

Comme:
-

Effective Date ¢

| still Employed? &

Skill Gain Type &

No records found




Employment Outcome Details

Employment Qutcome Details x

Type
[_Lf:subsidized Employment )

Start Date End Date
05/01/2022 ) )

sEffective Date Still Employed? Advanced to New Paosition
(0510112022 ) (Participations | [ ves [~ -

Hours Per Week Part Time Salary Salary Unit
[+0 ) [+) (s200 ) [+
O*Net O*Net Title

17-3023.03 | [ Electrical Engineering Technicians e
Job Title
[Engineering Technician ]
~SKill Gain

Type

C B
~Contact Info-

Date Name

[ J J

Role Method

[+ )

~Attachment

(Upload] [ Download | [ ] Delete |
Notes

Effective Date % Still Employed? $ Skill Gain Type <
0 0
‘ Add ‘ ‘ Delete ‘ ‘ print List ‘




Adding Attachments

Attachment:

Upload ] [ Download | [ ) (Dekete ) ]

A A |

Upload Outcome Detail Document x
Close
| Upload Outcome Detail Document x

880

Credential.docx
155KB

( )
()

Attachment:
[[ Upload ] [ Download ] Credential docx [ I]elete]




Training Outcomes

m PROVIDER EMPLOYER ADMIN

Customer Search Customer Detail Logout =

Osos, Beta SSN: *=-*-0005 OSOS ID: NJ006045021 M H1of1 M W

Employment Qutcomes | Training Qutcomes | Legacy Outcomes

~Training/Education
*Category

*Type

[
*Enroll Date ) _ Completion Date ) )
[ ]|\Ps':::-st:15'|[_; ]|\Ps“.::-s'.:15'|
[

*Attainment Status

Certification Date Leads to Cred./Empl.
]
Major/Program

School/institute

Seeker Service ID Seeker Service Name

)
[Mree.’Cert..‘Cred. ]
)
]

] [ Training Services

| Type ¢ | Schoollnstitute & Enroll Date ¢ | Attainment Status ¢

Mo records found.

Add Outcome Outcome Details Show Audit &

Custom




Training Outcome Entry

Secondary Education
High School Diploma
m PROVIDER EMPLOYER ADMIN GED or HS Equivalency
Customer Search Customer Detail Logout & Continuation or Alternative School

Osos, Beta SSN: **-*=.0005 OSOS ID: NJ006045021 [ M 1of1 ¥ M

Gario | s | it | st | pavin | cons e | o TR Post Secondary Education

Employment Outcomes | Training Outcomes | Legacy Outcomes AA or AS Diploma/Degree

Training/Education BA or BS Diploma/Degree
*Category

Occ Skills!Advanced Training Graduate/POSt Graduate

*Type
[Occupalional Skills Licensure

*Enroll Date Completion Date
07/01/2021 | [ Participations |

*Attzinment Status Occupational Skills Licensure
In Process - intended credential pending occupational SkluS Certiﬁcate

Certification Date Leads to Cred./Empl. . . p.
] [es - Other Recognized Diploma, Degree, or Certificate

MsjoriProgram Occupational Certification

Nursing Program ]

Occ Skills/Advanced Training

ree/Cert./Cred.

Nursing ] On the Job Training

School/lnstitute

Middlesex County College |

Seeker Service |D Seeker Service Name
] } (Training Services |
~Training/Education
#*Category
Type & Schoolinstitute ¢ Enroll Date ¢ Attainment Status © Qe Skills/Advanced Training
& Occupational Skills Licensure Middlesex County College 07/01/2021 In Process - intended credential pending #Type

[Occupalion al Skills Licensure

#Enroll Date Completion Date
07/01/2021 ] [ Participations ]

#Attainment Status
Completed - attained intended credential

Add outcome Delete Outcome Outcome Details print List & Show Audit @& Certification Date Leads to Cred.JEmpl.

07/31/2022 | [ves I~

S = star ch |M i AL s |R 0 Sri : 5
Save B Start Match M| Activity |A| I.A. Referrals |R| Ret To Srch Q Schedule M=orIProgram
WIOA Eligibility |W| summary |U| Mursing Program
: ree/Cert./Cred.
Mursing

Schoolinstitute

Middlesex County College




Associating Training Services
customen PROVIDER EMPLOYER ADMIN

Customer Search Customer Detail Logout =
Osos, Beta SSN: ==-*-0005 0OSO0S ID: NJ0O6045021 M4 HW1of1 M MM

Employment Outcomes | Training Qutcomes | Legacy Outcomes

T E
s Category
Occ Skills/Advanced Training | -]
*Type
[Occupal\onal Skills Licensure | v]

*Enroll Date Completion Date i §
07/01/2021 ) (Participations | ) (Participations )

FAttainment Status
In Process - intended credential pending | v]

Certification Date Leads to Cred./Empl.
Yes -
Major/Program
Mursing Program
ree/Cert./Cred.
Mursing

Schoolilnstitute

]
]
Middlesex County College ]
]

Seeker Service ID Seeker Service Name

ﬁ } [— ] [Training Services

[ Training Services

Schoollinstitute % Enroll Date <

(1 Occupational Skills Licensure Middlesex County College 07/0172021 (
Service ID Provider Name Service Name Actual Start Date Actual End Date Prog. Svc. Type

Middlesex County

College - Credit Nursing 07/012021 07/012021 ITA-Training

Programs

Middlesex County

Programs

O | 2674829 SS/0 Provider Service 06/06/2016 06/06/2016 Services
) Individualized
|r ! |r ! .
2181490 test triangle 12M12/2014 12M12/2014 Career Services




Training Outcomes - Outcome Details
[ customer | PROVIDER EMPLOYER ADMIN

Customer Search Customer Detail Logout =

Osos, Beta SSN: =*-**-0005 0OSOS ID: NJ006045021 MO M 10of1 M MM

Employment Outcomes | Training Outcomes ‘ Legacy Outcomes

lucation

Training,

*Category
Oce Skills/Advanced Training | v]

*Type
[ Occupational Skills Licensure | v]

%Enroll Date Completion Date
07/01/2021 ] [ Participations }

FAttainment Status Training Outcome Details
In Process - intended credential pending | v]

Certification Date Leads to Cred./Empl. =
e
[ J [yes -] [_Cfscupational Skills Licensure

Major/Program Enroll Date Completion Date
Mursing Program ] 07/01/2021 ]
ree/Cert./Cred. *Effective Date Still Enrolled?
Nursing ] (0711512021 | (Panticipations | [ ves -]
Schoollnstitute Hours Per Week Part Time Salary Salary Unit
Middlesex County College ] [_ ] [ | '] [ ] | ']
~SkKill Gain

Seeker Service ID Seeker Service Name

|

] [Training Sewic%] [Ime |_]

~Contact Info-

Type & School/institute & Enroll Date & i e ]
Occupational Skills Middlesex County College

Role Method

~Attach 1

[Upload] | Download | [ ]|E|

tart Match |M| AC vy |A| I.A. Referrals |R| Ret To Srch Q

Skill Gain Type <

| Add | | Delete | ‘ Print List




Multiple Training Outcomes

Training Outcome Details

Type

[ Occupational Skills Licensure

Enroll Date Completion Date
07/01/2021 ] ]

FEffective Date

Training Outcome Details

Type
[_Cgcu pational Skills Licensure

Notes

Effective Date
0 0

Still Enrolled? =

‘ Add | ‘ pelete ‘ | erint List ‘

Still Enrolled? Enroll Date Completion Date
(0711512021 ] [ Participations | (ves 07/0112021 ] ]
Hours Per Week Part Time Salary *Effective Date — Still Enrolled?
- (02152022 | (Participations | [ ves |~]
- - Hours Per Week Part Time Salary Salary Unit
~SKill Gain | ,] ]
Type
~Skill Gain
Type
[?I:\Esining Milestone
~Contact Info- Milestone
Date Mame — N
[ ] [ Other Training-related Milestone
Other Text
Role Method Passed Part 1 of Nursing Exam
]
~Contact Info-
~Attachment e
02202022 ] Mr Smith
(upioad] [ Downlozd | [ Role Method

Administrator

[fF

~Attach t

| Upload | | Download | [ Credential.docx

Notes

Mr. Smith faxed copy of certification

Effective Date %

still Enrolled? %

Skill Gain Type

O 07/15/2021 Yes
™~ 02152022 Yes
| Add ‘ | Delete | | Print List |




Youth Placement in Education: Post Exit

0S50S, BETA SSN: ===_2008 OS50S 1D: NJ0OT134224
<] < | Achievement Objectives | Services | Service History | Enroliments | Outcomes | Empl. Outcomes JULUS LU Comments | A] > T>>)
Training/Education Created
@Category IDcc Sklls/Advanced Tminir‘gﬂ -
a
@Type ID-:-:u patonal Skills Licensure ﬂ
Office
- @Enroll Date | 12102/2020  Completion Date _
Date
@Attainment Status I n Procass - intended credental pending ﬂ
LY
Leads to Cred /Empl | Bs| v Last Modified
@Major/Program | Mursing Program
Staff
wDegree/Cert./Cred. | Mursing
Office

@ Schoolnstitute | Middlesex County College

Date
Seeker Service D Trzining Services |

Type SchoolInstitute Enroll Date Attainment Status
Middlesex County Colle: 12/02/2020 |In Process - intended credential pending

Occupational Skills Licensure

Add Oucome | DeleeOutcome |  OutcomeDewmils | PrintList |

Save | Customer Detmil | Comp Assess | Comments |  Check Labor Market Information |

Enroll Date is after Ex
Date

Completion Date is Bla
Attainment Status is “In

Process - Intended
Credential Pending”



EFL Gains

General Info | FEligibility | Add'linfo | ResumeData | Planning | CompAssess | Programs Saved Searches | Services sts | Comments | Attachments | Correspondence | Audit

Employment Outcomes | Training Outcomes | Legacy Outcomes Literacy/Numeracy Testing

E mployed in Quarter After Exit: General

(Pre-Test-
O*Net Title — Date First Youth Service Date
J ||| atr | Employes | DEEMIMALON | ypcq | NAlcs Tite (100572021 ) (10572021 ) [:;;" ) [Iﬂ);;"*?ﬂ?‘ | lGLE )

Recalled by Layoff Employer Employment Training Related P EFL
[ [_w—uﬁ s _ [ngh Inter Basic Ed ELA/Mid Inter Basic Ed Malmuvancsd]
- 2nd Basic Skills Deficient/Low Level of Litera:
Employment Non-Traditional Employed in Federal Contractor Job [\’es—qﬁ
3rd Post-Test Year 1
Category

4th Post Test Not Administered
[AHE J Score. Date GLE
5th Test Name (237 | (1182021 I( ]
[casas math GoaLs ) —
Education Level at Exit Entered Advanced Traini Entered Post-Secon School Status at Exit Functional Area [ngh Adult Secondary Ed ELA/Adult Secondary Ed Math J
[Mathematics )
Create Date Create Admin

School Status in Quarter After Exit J Post-Test Year 2

(017282022 ] ((0sos, Staffgenerale
+ | Post Test Not Administered

[—] Modify Date Modify Admin
First Youth Service Date Last Youth Service Date 011282022 ] [J.Sm'gsm!lale J [S:DM ] [D:u ] [GLE ]
10/05/2021 1111812021
EFL

Attained Credential Type of Credential Date Attained
Attained Credential (2) Type of Credential (2) Date Attained (2)

Education and Training- Youth Outce

Program Type & Enr. Date & Enroliment Office & Exit Date & Exit Office & SA S Post-Test Year 3
10/05/2021 Mercer County One Stop Career Center 111872021 Mercer County One Stop Career Center | Post Test Not Administered
] Commen Measures 10/05/2021 IWercer County One Stop Career Center 11/18/2021 IMercer County One Stop Career Center Yes [S:m ] [Dm ] [GLE ]
] Labor Exchange 10/06/2021 Trenton 1-Stop Career Cir 111872021 Mercer County Cne Stop Career Center Yes EFL
] Workforce Learning Link 10/05/2021 Wercer County One Stop Career Center 1182021 Mercer County One Stop Career Center Yes [ ]
] SYEPP 07/15/2020 Wercer County One Stop Career Center Yes
[ Category & Test Name & Functional Area & |

CASAS Reading GOALS Reading

& ABE

Match | I.A. Referrals |R| WIOA Eligibility |W|




Skills Gains

Skill Gain

Type

[EFL (Fain via Credits or Carnegie Units towards HS Diploma or Equivalent

SKill Gain
Type

[Secnndaer'SE Transcript/Report Card

~Skill Gain

Type

[Training Milestone

Milestone

[C}ther Training-related Milestone

Other Text

~SKill Gain

Type

[ Skills Progression

Benchmark Exam

[Gther Skills Progression Benchmark or Exam

Other Text




Measurable Skills Gain
The Measurable Skills Gain is defined by USDOL is:

The percentage of program participants who, during a program year, are in an education or training program that leads
to a recognized postsecondary credential or employment and who are achieving measurable skill gains, defined as
documented academic, technical, occupational, or other forms of progress, towards such a credential or employment.
Depending on the type of education or training program, documented progress is defined as one of the following:

1.  Documented achievement of at least one educational functioning level of a participant who is receiving instruction
below the postsecondary education level;

2. Documented attainment of a secondary school diploma or its recognized equivalent;

3. Secondary or postsecondary transcript or report card for a sufficient number of credit hours that shows a
participant is meeting the State unit's academic standards;

4,  Satisfactory or better progress report, towards established milestones, such as completion of OJT or completion of
one year of an apprenticeship program or similar milestones, from an employer or training provider who is
providing training; or

5.  Successful passage of an exam that is required for a particular occupation or progress in attaining technical or
occupational skills as evidenced by trade-related benchmarks such as knowledge-based exams.

NOTE: This measure is reported once the Program Year is complete. This is a yearty'meas
July 15t to June 30t of a program year.



NextGen Entry Choice for Measurable Skills Gain

EFL gain via credit or Carnegie units towards HS diploma or equivalent
» Used for customers that are receiving HS or GED instruction when they advance an EFL level. (#1 from the definition)

Secondary/PSE transcript/report card

» Used for customers that are enrolled in HS or Post Secondary school and provide their HS report card or Post
Secondary School transcripts indicating a gain or advancement. (#3 from the definition)

* Note: #2 from the definition will populate the PIRL from the credential section.

Training Milestone
» Used for customers that receive a progress report or complete a training from an OJT program, Apprenticeship, or
other related trainings. (#4 from the definition)

Skills progression
» Used for customers that pass an occupational related exam or show progress in attaining the occupational skills by
completing set benchmarks. (#5 from the definition)

Note: Clarity of this measure can be found by contacting
WIOApolicy@dol.nj.gov



Employment Rate - 2d
quarter after exit:

Title 1 Youth - Education and
Employment Rate 2nd
quarter after exit:

Employment Rate - 4t
quarter after exit:

Title 1 Youth - Education and
Employment Rate
4th quarter after exit:

Median Earnings - 2nd
quarter after exit:

Credential Attainment:

Other Measures

The percentage of participants who are in unsubsidized employment during the second quarter after exit
from the program (for title | Youth, the indicator is the percentage of participants in education or training
activities, or in unsubsidized employment during the second quarter after exit).

The percentage of title | Youth program participants who are in education or training activities, or in
unsubsidized employment, during the second quarter after exit from the program.

The percentage of participants who are in unsubsidized employment during the fourth quarter after exit
from the program (for title | Youth, the indicator is the percentage of participants in education or training
activities, or in unsubsidized employment during the fourth quarter after exit).

The percentage of program participants who are in education or training activities, or in unsubsidized
employment, during the fourth quarter after exit from the program.

The median earnings of participants who are in unsubsidized employment during the second quarter after
exit from the program.

The percentage of those participants enrolled in an education or training program (excluding those in on-
the-job training (OJT) and customized training) who attain a recognized postsecondary credential or a
secondary school diploma, or its recognized equivalent, during participation in or within one year after exit
from the program. A participant who has attained a secondary school diploma or its recognized equivalent
is included in the percentage of participants who have attained a secondary school diploma or its
recognized equivalent only if the participant also is employed or is enrolled in an education or training
program leading to a recognized postsecondary credential within one year after exit from the program.



FAQs

The customer refuses to provide a SSN. What do | do?
Unfortunately this will make it harder for staff. When a customer refuses to provide their SSN and you still
serve them, an automatic wage match cannot occur. This means staff must diligently follow up with
customer continuously to obtain pay stubs or other sources of proof of both employment and the amount of
wages for a quarter; whether that is by taking a weekly pay stub and multiplying it by the nhumber of weeks
in the quarter or some other method. Without this information, this customer will hurt our performance in
both the 2nd and 4th quarter employment, and our median wage.

When will the quarterly wage table be populated with employment information?

The quarterly wage table is populated monthly with quarterly wages. As data comes in on the second and
third month of a quarter, it is added to any existing data already present for that quarter for the customer.
Though staff cannot view the actual wages, if the customer obtained a second job or changed jobs, the new
employer information would be present.

The types of skill gains for the measures are confusing. Where can | get clarity?
USDOL has defined the measure but the WIOA Policy unit can be contacted for clarification via
WIOApolicy@dol.nj.gov.

**Also check out WIOA Policy Group’s PowerPoint on YouTube:
https://www.youtube.com/channel/UCPoTaed lei21g4xqglaMFw/videos



mailto:WIOApolicy@dol.nj.gov
https://www.youtube.com/channel/UCPoTaed_Iei21g4xqgLaMFw/videos
https://www.youtube.com/channel/UCPoTaed_Iei21g4xqgLaMFw/videos

FAQs Continued

What type of attachments should | upload in Employment and Training Outcomes?
For both tabs, relevant documentation should be uploaded whenever a new employment and/or training
outcome is posted. ltems may be credentials, certificates, letters of employment, pay stubs, test scores,
and more. The WIOA policy unit can provide recommendations.

Are the EFL gains, pre and post scores, to be entered on the Test tab or Lit/Num?
Though both have been acceptable in the past, the Lit/Num popup is a legacy application in NextGen. From
this point forward, the information should be captured on the Test tab by entering the test once for the

pre-score and a second time for the post-score. Any subsequent post-scores can be entered as the third and
forth line respectively. Currently all previously entered tests on the Lit/Num tab are now also displaying on
the test tab.



NextGen training topics available:

Customer Search
Programs/Public Assist
Customer Module
Comp Assess

Customer Services
Programs/Public Assist
Activities & Comments

Questions regarding the training you just viewed can be'sent

WorkforcelnformationSystems®@dol.nj.goy

Customer Outcomes
Providers/Offerings
Employers/Job Orders
Matching from Customer
Matching from Job Order
Options and exporting
List function

to:

Correspondence fu
Links

I.A. Referrals
Secure Counseling T:
Staff Module
Follow up Best Prac
Reporting



	Slide 1: NextGen – Customer Outcomes
	Slide 2: Login to the Application
	Slide 3: Navigate to the Customer Module 
	Slide 4: Search for and Open an Existing Record
	Slide 5: Navigate to the Customer Detail – Outcomes Tab
	Slide 6: Employment Outcomes Entry
	Slide 7: Adding the Employer Information via Existing NextGen Employers
	Slide 8: Employment Outcomes – Populated from NextGen
	Slide 9: Adding the Employer Information via the Wage Table
	Slide 10: Employment Outcomes - Populated from the Wage Table
	Slide 11: Additional Employment Fields
	Slide 12: Manual Wages
	Slide 13: Manual Wage Entry
	Slide 14: Employment Outcomes – Outcome Details
	Slide 15: Employment Outcome Details
	Slide 16: Adding Attachments
	Slide 17: Training Outcomes
	Slide 18: Training Outcome Entry
	Slide 19: Associating Training Services
	Slide 20: Training Outcomes – Outcome Details
	Slide 21: Multiple Training Outcomes
	Slide 22
	Slide 23: EFL Gains
	Slide 24: Skills Gains
	Slide 25: Measurable Skills Gain
	Slide 26: NextGen Entry Choice for Measurable Skills Gain
	Slide 27: Other Measures
	Slide 28: FAQs
	Slide 29: FAQs Continued
	Slide 30

