Minutes
GSETA Operations Committee
05/04/2026
Call to Order & Review of Minutes
1. Fran Kuhn called the meeting to order at 10:00 am.  The April minutes  motion to approve Chris Peake, Second by Jaime Gomez.  All approved.
Discussion:  Updates and Good News IGX and ETPL with Lesley Hirsch
1. Good deal of difficulty in the local area regarding training providers going on and off the Training Explorer.
2. About half of the providers are private training providers which are not governed by other state agencies, they are governed by NJDOL.  There are a lot of documents that must be kept up to date every day, when something is out of date, they are pended on the Training Explorer.
3. There are other compliance issues for vendors who are governed by other state agencies that may have other issues.
4. AOSOS is updated everyday with (double data entry) any and all changes.
5.  Question regarding the notices that used to be sent out to the local area regarding vendors who would be “pended”.  Formerly, compliance was done once per quarter.  Now it is done daily.  Lesley will think about how to communicate the vendors who are having issues.
6.  3 types of applications:  initial, renewal and change request.
7. Make sure that your vendors are staying on  top of their documents.
8. IGX – Document landing page.  There is your specialist’s name, status history (which includes room for notes where the specialist will put a note), there is an internal email system where the vendor will receive emails from the specialist, if in doubt, call the specialist.  Finally, if all of the above have been checked, escalate to Lesley.
9. Lesley’s team is thinking there should be more Open Houses.
10. Rest assured, there has been/and will continue to be work done to make this process less difficult.
11. Registered Apprenticeships training portion must be on the ETPL.  There is no fast track, but we must figure out a way to get them on the ETPL quickly but there is not a way to fast track.
WFNJ Update:  TANF, GA and ABAWD 
1. GA (CAPES is taking the place of GASS) but there is not an overlay into AOSOS.  There is no automatic upload into AOSOS.  There is an API (mechanism that bridges the systems) that exists.  The state will work together to get it working.
2. The SNAP/ABAWD guidance will contain information for SNAP/GA populations.  
3. Melissa sent out answers to the questions from the last meeting.
4. SNAP E&T training – will it occur before the beginning of the new program year?  It is anticipated that the training will occur before the new program year (October 1st).


WFNJ Update:  Email regarding questions asked 
1. Bringing your questions to the top so that I can respond in-line. Responses provided reflect responses regarding individuals subject to the ABAWD work requirement and do not necessarily reflect policies/procedures for WFNJ-TANF or WFNJ-GA recipients :
2.  What documentation is required for supporting work activity compliance?
MM-A standard form is not required for an individual subject to the ABAWD time limit to demonstrate compliance. Any reasonable documentation/verification that the individual is meeting their requirement is acceptable.
3. What is the refer-back process for non-compliance, and how is it documented?   Is there a required form that must be submitted, similar to the those we provide for the TANF and GA sanctions.
MM- Communication between the CSSA and the One-Stop, including communication regarding compliance, non-compliance, or work supports, should be communicated through IAR in AOSOS. Supporting documentation should be kept in the case record and made available for review. A standard form is not required for an individual subject to the ABAWD time limit to demonstrate non-compliance.
4. Is there a DFDI that can address the compliance requirements when benefits are suspended or closed?
MM- Individuals subject to the ABAWD Work Rules who have not complied for three months in a three year period are not eligible for benefits and their case is closed, or they are removed from the SNAP case. These cases do not enter a benefit suspension period. Regulatory guidance regarding ABAWD eligibility can be located in N.J.A.C. 10:87-10, and DFDI 25-11-02. Please note that this DFDI will be reissued shortly with additional information.
5. When will the SNAP E & T training be available?
MM- Training on SNAP E&T is still under development, and we hope to have it available soon. As a reminder, the SNAP E&T training will focus on the specific activities that are available to be offered under SNAP E&T, who is eligible to participate in SNAP E&T, and how they can be supported, and some best practices. Individuals subject to work requirements such as the ABAWD Work Rules may fulfil their requirement through SNAP E&T, but are not required to.
6. Are there plans for joint training with the One Stops and the CSSAs on the SNAP ABAWDs?
MM- Joint trainings on the SNAP Basic Work Rules and the ABAWD Work Rules were provided in late 2025 with over 3,500 individuals across the CSSAs, WDBs, One Stops, and state agencies. If there are specific areas where you feel additional training/guidance is needed, please identify those subjects.
7. For questions regarding the implementation of the work rules for recipients of SNAP (including ABAWD) or WFNJ, please reach out to wfnj@dol.nj.gov, and NJ DOL will collaborate with DFD to ensure compliance.
Updates from DOL
1. No updates at this time.  It will be done next Thursday.
2. Dr. Danielle Jubanyik Title II allocation should be the same as last year.  The digital equity training NGO should be released soon.  We are coming to the end of the 2-year Literacy Innovations grant (September).  The new one should be posted beginning July 1.  There will probably not be enough to fund every area but hopeful still.


Program Success Stories – Open Share
1. Greater Raritan – Experienced Talent Recruitment Event for people who are 55 years old and older– 5 people were hired that day.  The summer youth employment program is working with the WIOA youth vendor to participate to help more people.
2. Essex County put their application on-line this morning and within 2 hours, they were full.  
3. Transitional Jobs – who is utilizing this as an incentive?

Next Meeting is Monday, June 1, 2026. 
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